HOW 1O achieve recrulting
goals without using Al

Turning to Al-powered recruiting without understanding the
r1sks 1s... well, risky. Here are some tools you can use to achieve
your hiring goals and truly benefit, without the implications ot Al.

"l want to speed up our time-to-hire”

e ® +| Evaluate candidates' video o ® |11 Sharereal-time availability with  *
: Interviews at your @ candidates so they can choose
convenience, 24/7 their timeslot

@ Send time-sensitive

email/SMS notifications
automatically to all parties

— @ Auto-share
reference forms with referees

"l want to Improve the candidate experience”

@@ Allow candidates to select l ;@, Keep candidates in the know
— > how theyd like to complete with auto-notifications

an interview - virtually or

IN-person

Allow
@ candidates to easily apply and
iInterview via mobile devices

"I want to find better candidates”

Understand candidates
better with a fair and
comparable evaluation

O
% Use boolean search in f{&‘

applications and resumes

NEK

_.@ Get deeper §E Assess candidates
INnsights Iinto candidates objectively using proctored
from your first screening skills tests or work samples

"l want to minimize hiring bias”

v -_ﬁ Use Allow candidates to use

HR-approved evaluation screen readers and opt-in for
tools for an equitable other accessibility features

. interview automatically to all .
parties :

i . — O i
"""" ¢ Assure every candidategetsa & @ | — Share recorded interviews with & """~
CA- fairand comparable interview a diversified panel

experience

Al hiring 1s here, but should algorithms be in control of
employment decisions? Learn more in our article:
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